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qDefine	Transphobia and	how	it	manifests	within	
organizations.

qDescribe	how	a	multifaceted	approach	fights	
Transphobia and	increases	health	equity.

qDemonstrate	how	Transgender	inclusivity	
increases	retention	in	HIV	care	and	prevention.

qExplore	strategies	in	implementing	a structural	
approach	to	support	Transgender	community	
members.

Objectives
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q Transphobia	– is	the	[irrational]	fear,	hatred,	
disbelief	or	mistrust	of	people	who	are	
Transgender.	

q Deconstruct	– is	to	analyze,	examine	or	
breakdown	an	idea,	concept,	etc.	

q Intersectionality	– a	lens	to	help	us	see	
how	various	inequities	operate	and	
exacerbate	one	another.	

q Institutionalize	– is	to	establish	
something	(a	practice,	activity,	etc.)	as	a	
convention	or	norm	in	an	organization	or	
culture.	
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Health	Disparities	&	Social-Political	Contexts
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Health	Disparities	&	Social	Political	Context	cont.

33% delayed 
preventative
care due to 

mistreatment
National Center for Transgender Equality and The Gay and Lesbian Task 
Force
https://fenwayhealth.org/transgender-awareness-month-the-time-
to-end-health-inequity-is-now/
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Health	Disparities	&	Social	Political	Context	cont.
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CA	Health	Disparities	&	Social	Political	Context	cont.
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Health	Disparities	&	Social	Political	Context	cont.

90% of participants delayed 
healthcare in 2017

51% due to depression

48% due to anxiety related to past 
care

45% due to fear of mistreatment 
based on gender identity

tmhealthstudyla.org
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Client 

Race/ 
Ethnicity

Gender 
Identity 

Economic 
Status

Disability

What	does	this	tell	us	about	the	lived	experience	
of	Transgender	and	Non-binary	people?
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Institutionalized	Transphobia	
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qReview	policies	and	procedures	

q Job	skills	development

qCommunity	Safety

Strategies	for	Change	

What	types	of	structural	
interventions	could	be	
implemented	to	assist	
these	strategies?
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Strategies	for	Change	cont.

q Holistic wellness programming 

q Comprehensive sexual health 
programming 

q Integrated care

What	types	of	structural	
interventions	could	be	
implemented	to	assist	
these	strategies?
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Questions?
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